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NOTICE

The Medical University of South CarolinaBulletin and Student Handboolcontains
official university policies.

*k%k

The Division of Physical Therapy Student Handbooks intended to inform students
about policy and procedures tlat are particularly important and specific to the
graduate program in Physical Therapy, and to provide helpful information.

*k*

Student Handbookgontain information intended to benefit students. They are not
contracts. StudentHandbooksare subject to changas University, College,
Department, and Divisionpoliciesmay change.

*kk

Please seek advice on particular matters frongour faculty advisor or the director for
the Division of Physical Therapy

Students in the Division of Physical Therapy are responsible for following the policies and
procedurs outlined in this hadbook,those located in the Bulletin for the Medical

University of South Carolinaand those ithe MUSC Student &hdbook The complete
Bulletin can be located atttp://www.musc.edu/bulletin/index.htnThe MUSC Student
Handbook can be located attp://www.musc.edu/studenthandbook/index.html

David C Morrisette, PT, PhD, OCS, ATC, FAAOMPT
Interim Director

Division of Physical Therapy

Department of Health Professions

College of Health Professions

Medical University of South Carolina
morrisdc@musc.edu

843.7922961
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1. CURRICULUM

The Physical Therapycurriculum is 3-years in length, beginning in May (summer semester) of the
first year, and ending in May of the third year. The curriculum spans 9 semesters.

Curriculum Sequence:

Medical University of South Carolina
College of Health Professions
Doctor of Physical Therapy Curriculum Sequence

Revised March 18, 2009

YEAR 1
Summer 2009 Fall 2009 Spring 2010
RS 716 Human Anatomy 5 Thomas RS 701 Neuroscience 5 Saladin BT 731 Muscoloskeletal IT 3 wlorrisatte | Brow
PT 700 Foundations of PT 2 Wizs PT 712 Applisd Phys. &Nutr. 3 PT 731L Muscrloskelstal I Lab 2
PT 705 Movement Scisnce 3 Dizan PT 712L Applisd Phys &Nutr. Lab 1 | Sword PT 716 Biomech Analysiz HM 15
PT 7051 Movement Science Lab 1 PT 721L PT Interventions I Lab 2  Brotherton PT 722 |PT Intervention I 3
PT 730 Musculoskelstal I 3 Morrisstt= PT 722L PT Intervention I Lab 2 WisaSword
PT 730L Musculoskelstal I Lab 4 RS 620 Cliniecal Pathophysioli 3  Thomas | Sword
Minimum Credits 1 Minimum Credits 18.0 Minimum Credits 4.5
YEAR 2
2009 Summer 2010 Fall 2010 Spring 2011
PT 727 Cardiovascular/Pulmonary 3 Sword PT 740 Clinical Practicum I* 6 Brown/ Seif PT 723  PT Intervention Il 1 Wise
PT 751 Dlagd& Mgmt of Med/Sur¢ 3
PT 727L Cardio/Pulmonary Lab 1 Sword PT 733  Prosth Orth 1 Monger Cond. Brotherton
PT 728 Imaging/Electrodiag. 2 Thomas PT 733L Prosth Orth Lab 0.5 Monger PT 755 Neuromuscular | 4  Saladin
PT 732 Musculoskeletal Il 3 Morrisette PT 748 Pharmacology ** 2 Morrisette PT 755L Neuromuscular | Lab 4 Kraft
PT 732L Musculoskeletal Ill Lab 2 Morrisette/Seif PT 750 Research Seminar 2 Variable PT 757  PT for Older Adults 2 Brotherton
PT 747  Introduction to Research 2 Saladin M PT 752 Motor Dev. 2 Coker (adjunct) PT 757L PT for Older Adults Lab 1 Brotherton
PT 749 Comp. Health Care 2 Adjunct
PT 753 Research Project Elective 2 Variable
Minimum Credits 15 Minimum Credits 135 IP 700/ IP Electives 2 Variable
*first 6 weeks of semester
** full semester / DE Minimum Credits 15




YEAR 3

Summer 2011

FT 756 Nevromuscular IT

PT 736L Nevromusclar IT Lab

PT 761 PT Memt & Svpervision
PT 761L PT Memt & Svpervizsion L
PT 760 Pediatrics

PT T60L Padiatrics Lab

PT 717 Diff Diag

L B T R S S S )

PT 753 Research project slective

Minimum Credits 12

Kraft [ Wisz
Foraft [ Wiss
Brotherton

Brotherton

Pitazsi {adjunct)

Pitassi {adjonet)

Wizs

Botzzonault

Wariabls

Fall 2011

FT 741 (linical Practicum II *

PT 763 PT Professional [ssnes

PT 7621 Clin. Reas. & Prac. Lab
DT 760 Padiatrics cont. (3 wasks)
PT 760L Pediatrics Lab cont {3 wks)

PT 754 Health Prom. & Dis. Prav

1

Camp Hand to Hands Elsctive

* last 8 wesls of semester
320 hours clinical

Minimum Credits

12

f PTT742

PT 743
PT 770

Spring 2012
Clinical Praeticum III
Clinical Practicum IV

Capstone Seminar

640 hovrs clinical

Minimum Credits

3 Brown /[ Saif
3 Brown / S=if
1 Morrizatte

17

2. COURSE DESCRIPTIONS

Course descriptions carbe located through the Office of Enrollment Management at the following

website: http://www.musc.edu/bulletin/chp/pt/course descripts

3. COMPREHENSIVE EXAMINATION
Students in the DPT praogm take a comprehensive examination the fall semester of the second year in the
curriculum. The comprehensive examination is given prior to the second clinical practicum.

4. COLLEGE OF HEALTH PROFESSIONS ACADEMIC PROGRESS GUIDELINES

College of Health Prefssions academic progress guideliaesfound in th&€ollege of Health Professions
Student Policies and Procedures Manualnformation contained in the Manual can be found on the College of
Health Professions websitéttp://www.musc.edu/chp/chpstu_services/student/indexalnmiahnis repeated

below.

fAcademic Standing
1. A student who passes all courses and maintains both an academic semester and
cumulative GPA of 3.0 or higher gradeatr 2.0 or higher undergraduate is considered

to be in satisfactory academic standing.

2. A student, who is currently in good academic standing, who earns an academic semester
and/or cumulative GPA less than 3.0 graduate or 2.0 undergraduate will be placed o
academic probation, and the student will remain on academic probation until the
academic semester and cumulative GPA are elevated to 3.0 or higher graduate or 2.0 or
higher undergraduate.

a. Students who achieve the stipulated academic semester and cuenGRA of

3.0 or higher graduate or 2.0 or higher undergraduate will be reinstated to good

academic standing.


http://www.musc.edu/bulletin/chp/pt/course_descripts
http://www.musc.edu/chp/chpstu_services/student/index.htm

b. Students who remain on academic probation for two consecutive academic
semesters will undergo review by an academic progress committee, who will
recommend either remediation or dismissal from their program of study.

3. Students who earn failing grades in any two courses in a single academic semester will
be dismissed from their program of study.

4. If a student, who is currently on academic probatiomsarfailing grade in any course,
the student will be dismissed from his or her program of study.

5. Any failed course should be retaken at MUSC, or with the approval of the program or
division director, a substitute course may be taken from another acdrediti€ution.
Students who earn less than a 3.0 graduate or 2.0 undergraduate in a repeated course will
be dismissed from their program of study.

6. Upon satisfactory completion of repeated coursework and attainment of the previously
stated GPA of 3.0 or gher graduate or 2.0 or higher undergraduate, a student will be
reinstated to the established curriculum in good academic standing at the point of
interruption or the equivalent.

7. The Division Director determines the conditions of probation. In additispeocifying
the grade point average, the Division Director may require completion of specific
courses or remediation activities, may limit the number of hours for which the student
registers, and may exclude the student from taking certain courses whilebationo

5. DIVISION OF PHYSICAL THERAPY ACADEMIC STANDARDS

Gradesreceived attendance andpersond and professional conduciprovidethe basis on which
satisfactory academic prograssietermined

Grades
1. Students who have questions concerniggaae receivedn and exam, assignment or éocourse

must contact the course instructor 10 days from the date the score or grade is released to the
student This includes the posting of final grades by the Office of Enrollment Management. The

instructe wi I I then schedule a meeting with the st
manner.
2. Studentgeceiving an exam or assignment grade below an &de required to contact the

instructor or course coordinator within one weékeceiving tle graddo discuss strategies to
improve performance.

3. A grade below 75s considered a failing grade.

Academic Progress

Students must demonstrate attainment of the necessary knowledge, behaviors and skills for progression in
the physical therapy dision. The following criteria must be met for students to participate in clinical
practicums and graduate from the program

1. Maintain a3.0 or higher cumaltive grade point average (GPA).
5



2. Demonstrate acceptableofessional development
3. Demonstrate accepike skill requirementgtechnical sandards)

Notification regarding concerns with acaderprofessional behavigrogress will occum writing when
appropriateAny student wishing to appeal a decision regarding academic progress should refer to the
specified methods found in thollege of Health Professions Student Policy and Procedures Manual
MUSC policy on academic review may be found at the following websites:

http://www.musc.edu/bulletin/acad policies/academic standards.html

http://www.musc.edu/bulletin/acad policies/acad review.html

The following are the criteria and consequencestatents with problems relateddasademic progress
theDivision of Physical Therapy.

Probation:

1. A student with a semester GPA or a cumulative GPA below 3.0 will be placed on academic
probation.

2. A student receiving final gradebelow 2.0 (75%}put greater than 1.0 (70%ip any core course
will be placed on academic probatiohhe student is required to repeat the course, as described in
the College of Health Pr of 242snumberd) béfdkepaodeedng c
in the curriculum.

Dismissal:

1. A student receiving a final grade of 1.0 (70%) or below in any conseaull be dismissed from
theeducational program

2. A student receiving a final grade below 2.0 (75%) in any two coresesuturing a single semester
will be dismisse from theeducational program

3. A student placed on academimpation for any Zemesters wilbe dismissed from theducational
program

4. A student receiving a final grade below 2.0 (75%) in any core course while on academic probation

will be dismissefrom theeducational program

All courses in the physical therapy curriculum are considered to be core professional courses unless they

are specifically labeled adective coursesDecisions concerning dismissal from the Division of Physical
Therapy arenade by the Division Director with advisement from the faculty. The Division of Physical
Therapy core faculty will meet as needed to discuss issues of academic progress for a student. Upon

St

advisement from the faculty, the Division Director makes allthelt er mi nat i ons r egar di

academic progress


http://www.musc.edu/bulletin/acad_policies/academic_standards.html
http://www.musc.edu/bulletin/acad_policies/acad_review.html

Any student wishing to appeal a decision regarding academic progress should refer to the specified
methods for pursuing studesyppealdound in theBulletin of the Medical University of South Carali
http://www.musc.edu/bulletin/acad_policies/acad_review.html

6. PROFESSIONAL DEVELOPMENT EVALUATION PROCESS

The College has adopted a code of professional conduct which altstade expected to follow.
Each studento6s professional c¢condunatadems contin
coursesand clinicalrotations

Under the code of professional conduct, a student enrolled in the College of Health Professions is
expected to
1 appear and conduct himself/herself in a professionally acceptable manner

1 be cognizant of and adhere to the channels of authority.

1 show respect for and be mutually supportive of fellow students, faculty, and staff
regardless of race, religion xsenationality, or economic status.

1 identify truthfully and accurately his/her credentials and professional status.

1 refrain from performing any professional service which requires competence that he/she
does not possess or which is prohibited by law, srles situation morally dictates
otherwise.

1 accept responsibility for relating incompetence and unethical conduct to the proper
authorities.

1 regard as strictly confidential all information concerning each patient and refrain from
discussing this informatiowith any unauthorized individual, including the patient.

1 show respect and consideration for the patient, regardless of race, religion, sex,
nationality, or economic status.

1 be guided at all times by concern for the welfare of patients entrusted ta bahe

1 adhere to College and Division specific policies and procedures including but not
limited to attendance, dress code etc.

A student will be notified in writing upon receiving an unsatisfactory professional conduct
evaluation and will be counseled the appropriate faculty. Upon recommendation of the
Department Chairperson, a student who receives an unsatisfactory evaluation on professional
development for one or more semesters will be dismissed from the College of Health Professions.
The College oHealth Professions reserves the right to discipline, suspend, and/or dismiss any
student who appears physically, morally, psychologically, or academically unsuited to continue
studies necessary to complete the requirements for the degree for which éésarsblled. The
student has the right to appeal a disciplinary action or dismissal; refer Awéldemic Review

Policy in the College of Health Professions Student Handbwrajuidance.

7. HONOR CODE

All students of the Medical University of South Glma are bound by thidonorCode. | t i s t he st u
responsibility to know rules and regulations governing the Honor @adi¢he processg®verning the

7


http://www.musc.edu/bulletin/acad_policies/acad_review.html

Honor code. The Honor Code and information about the process can be found at:
http://www.musc.edu/honorcode/index.html



http://www.musc.edu/honorcode/index.html

8. DIVISION OF PHYSICAL THERAPY GENERIC ABILITIES ASSESSMENT
FORM

Student name: Semester:

Self Assessment FacultyAssessment

GENERIC ABILITIES

1 2

Commitment to Learning
3 4 5

6 7

Requires direction often, has
difficulty identifying needs and
sources of learning, and rarely seeks
out new knowledge and
understanding

Self-directed, frequently identifies needs and sources of
learning, and invites new knowledge and understanding

Highly self-directed, consistently
identifies needs and sources of
learning, and deliberately seeks out
new knowledge and understanding

Interpersonal Skills
3 4 5

6 7

Engages in non-effective or
judgmental interactions with persons
in the clinical setting, and loses focus

in unexpected/new situations

Usually engages in effective and non-judgmental
interactions with most persons in the clinical setting, and
maintains focus in unexpected/new situations

Consistently engages in highly
effective and non-judgmental
interactions with all persons in the
clinical setting, and responds
exceptionally well to unexpected/new
situations

1 2

Communication Skills
3 4 5

6 7

Exhibits poor written, verbal, and
non-verbal communication skills and
lacks ability to modify information to

Exhibits acceptable written, verbal, and non-verbal
communication skills and is usually capable of modifying

Exhibits superior written, verbal, and
non-verbal communication skills and
readily modifies information to meet

meet the needs of various information to meet the nezds of various audiences/purposes the needs of various
audiences/purposes audiences/purposes
Effective use of Time and Resources
1 2 3 4 5 6 7
Exhibi £ d Consistently obtains maximum results
10its poor :se ° ]lml:e afn Obtains good results through proper use of time and through superior use of time and
f ;elso u;ces, tsabo':ys ac do resources, shows adequate flexibility/adaptability, and is resources, shows unusual
exibl ity i::ap £ Lity, an .r;eems capable of setting goals flexibility/adaptability, and sets
incapable of setting goals realistic goals
Use of Constructive Feedback
1 2 3 4 5 6 7

Accepts feedback defensively, does
not identify or integrate feedback,
provides non-constructive, negative or
untimely feedback to others

Usually accepts, identifies, and integrates feedback from
others, and frequently provides appropriate feedback to
others

Seeks out, identifies, and eagerly
integrates feedback from others, and
provides constructive, timely, and
positive feedback to others

Comments on above:




Comments on above:

Student Date
Faalty Advisor Date
Satisfactory Unsatisfactory
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