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I.  RATIONALE:

1.

The purpose of this policy is to establish and maintain a drug-free workplace at the Medical University
of South Carolina (MUSC) and its affiliates (i.e., the MUH Authority; University Medical Associates;
Carolina Family Care; Foundation for Research Development; Health Sciences Foundation; all
hereinafter referred to as "MUSC"). Methods used to achieve this purpose include education,
intervention, rehabilitation, and disciplinary action. MUSC intends to maintain a substance free
workplace. Individuals impaired by the use of alcohol and drugs are harmful to themselves, the
University’s mission, the treatment of patients, their job performance and the well being of co-
workers, students, and visitors. MUSC believes drug and alcohol abuse is preventable and treatable.
MUSC recognizes that health care professionals who are treated and monitored over the course of
their rehabilitation for addiction have excellent outcomes, and the majority remain valuable providers
of health care. The University adheres to the provisions of the Drug-Free Workplace Act of 1988.
Individuals are expected and required to report for work, and to perform assigned duties, in a
condition free from the effects of alcohol and drugs.

This policy shall apply to the following individuals: faculty (see Definitions, page 7); staff (classified
and non-classified); volunteers; residents (see Definitions, page 7); sub-specialty residents (fellows);
post-doctoral fellows; and clinical associates (all categories hereinafter referred to as “individuals”).
All MUSC students, and all visiting students (externs), will adhere to the MUSC Board of Trustees
Policies and Procedures, Student Policy for Alcohol and Other Drug Abuse Prevention and
Intervention. All outside contractors conducting business or providing services on the MUSC campus
will be required to maintain and enforce a drug-free workplace policy applicable to their employees.
Contract employees with alleged violations of the MUSC policy will be referred to the contracting
agency for appropriate action.

RESPONSIBILITIES OF UNIVERSITY:

The Medical University of South Carolina prohibits the unlawful possession, use, distribution,
dispensation, or manufacture of alcohol or illegal drugs on MUSC property or at MUSC sponsored
activities. Any individual, who is convicted, pleads guilty or nolo contendere, or otherwise violates this
policy will be subject to disciplinary action up to and including termination.

The use, sale, purchase, transfer, theft, or possession of an illegal drug (see Definitions, page 7) is a
violation of law. Similarly, individuals carrying out their responsibilities on the MUSC campus under
the influence of alcohol, are in viclation of MUSC policy and, therefore, subject to disciplinary action.
The Medical University of South Carolina will refer such illegal drug activities and alcohol abuseto law
enforcement, licensing, and credentialing agencies when appropriate, and as required by law. When
appropriate, the Medical University of South Carolina will encourage physicians, nurses, pharmagcists,
dentists and other licensed health care professionals to self-report to the Recovering Professionals
Program (RPP). The RPP is the division of the South Carolina Department of Labor,















PoLicy NAME: DRUG-FREE WORK PLACE

MEMORANDUM ID: AA-2004-002-SUBSTANCE ABUSE PAGE6 OF 7

10.

11.

12.

13.

= |f the individual refuses to enroll in the rehabilitation services offered at MUSC or an
outside agency, the individual will be subject to disciplinary action up to and including
termination.

« Positive drug or alcohol test results of individuals who hold any professional licenses
will be reported to the appropriate professional board as well as the disposition (i.e.,
whether or not the individual has entered a rehabilitation program).

Costs associated with an initial “for cause” screen will be the responsibility of MUSC.
However, any costs incurred for any subsequent tests will be the responsibility of the
individual being tested.

The individual has the right to request the retained portion of a confirmed positive sample to
be re-tested, only if there is a portion suitable for re-testing. The requesting individual must
pay for the re-test up front and the test must be done at a properly certified lab. If the
retained portion of a confirmed positive sample comes back negative, the individual may be
reimbursed. This written request for re-testing must be provided to the supervisor within
three days. During the re-testing period there will be no change in the individual’s
employment.

The supervisor will be responsible for determining if or when the individual can return to work
and their pay status during their suspension or leave from the workplace. For classified and
unclassified staff, supervisors should consult with the Director of Human Resources or, if
absent, the Assistant Director of Human Resources, to determine if or when the staff member
can return to work and their pay status during the suspension or leave from the workplace.
For residents and sub-specialty residents, the Program Director will be responsible for
determining if or when the individual can return to work and their pay status during their
suspension or leave from the workplace. Any leave of absence must comply with MUSC’s
policies and procedures.

A post accident drug screen may be required at the discretion of the supervisor when an
employee apparently caused or played a part in causing an on the job accident or safety
related incident resulting in the following:

= Lost time from work;

= Serious injury to themselves or others requiring medical attention;
= Fatality;

= Significant damage to property;

= The hospitalization of one or more persons;

= [f the supervisor suspects the individual may be under the influence of drugs or
alcohol.

Individuals asked to submit to a “for cause” or post accident screen will be immediately
removed from the workplace until the screen results are available. Once screen results are
available, the supervisor will notify the individual within twenty-four hours of the results and
pending actions. Leave status will be in accordance with MUSC policies and procedures.
Any leave of absence must comply with MUSC’s policies and procedures. If an individual is
removed from the workplace in a not for pay status and the screen results are negative, the
individual will be paid retroactively. If the screen results come back positive, the individual
will not be paid.
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14. If the screen is negative, the individual may be reinstated into their current job at the
discretion of the supervisor or Dean of the respective College (see paragraph 13, above) The
supervisor should seek counsel and advice from the Department of Human Resources. If the
screen is positive, the individual will be subject to disciplinary action up to and including
termination.

V. DEFINITIONS:

A. Faculty — refers to all individuals, regardless of compensation or tenure status; holding full- or
part-time appointments; permanent or temporary; and will include adjunct, clinical, research,
emeritus, or visiting.

B. Staff — Professional and administrative personnel, other than faculty, with duties and
responsibilities that support the mission and administration of MUSC. Staff includes full-time and
part-time classified, research grant and temporary employees, as well as unclassified
administrators.

C. Resident — refers to individuals typically in a clinical post-doctoral training program e.g.,
Dentistry, Medicine, or Pharmacy; also includes individuals completing administrative residency
programs on the campus.

D. lllegal Drug — refers to any drug, chemical, substance or plant/animal material, which is
classified by the Drug Enforcement Administration (DEA) as a controlled substance with a
classification of C-I, C-ll, C-lll, C-IV, or C-V. In the event the drug is a controlled substance,
which is a prescribed drug in the United States, “illegal” shall mean that the drug was not
prescribed to the individual under the influence of said drug or who was in possession of said

drug.

NOTE: THE LANGUAGE USED IN THIS DOCUMENT DOES NOT CREATE AN EMPLOYMENT
CONTRACT BETWEEN THE EMPLOYEE AND THE MEDICAL UNIVERSITY OF SOUTH CAROLINA
(MUSC). MUSC RESERVES THE RIGHT TO REVISE THE CONTENT OF THIS DOCUMENT, IN
WHOLE OR IN PART. NO PROMISES OR ASSURANCES WHETHER WRITTEN OR ORAL, WHICH
ARE CONTRARY TO OR INCONSISTENT WITH THE TERMS OF THIS PARAGRAPH CREATE ANY
CONTRACT OF EMPLOYMENT.

ACCESS:

Academic Affairs Policy AA-2004-002-Substance Abuse will be available from the Office of the Vice
President for Academic Affairs & Provost. It will be distributed digitally and by hardcopy to all units
reporting to the Provost, and be maintained on the Office of Academic Affairs website
www.musc.edu/Academic/. The Vice President for Academic Affairs and Provost, or a designee, will be
responsible for monitoring and maintaining the policy. This policy will be reviewed for revision every three
years. This memorandum is a public document and has no restriction on its distribution.




